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Speech 13 December 2005: Staatsolie’s 25th Anniversary 
 

Mr. President and Mrs. Venetiaan; 
Mr.Vice-President; 

Mr. Chairman of the National Assembly; 
Ministers of the Cabinet; 

Ladies and Gents of the Corps Diplomatique; 
All other dignitaries; 
Mr. Felix Garcia, Secretary General of the Arpel; 

Colleagues and Friends from Barbados, Jamaica and Trinidad; 
Offshore PSC Partners Repsol-YPF, Maersk oil, Occidental Petroleum 

Corporation, Noble Energy; 
Other Overseas Guests; 
Customers and Business Relations; 

Board of Commissioners; 
Colleagues, Employees and all other friends of Staatsolie; 

 
 
Ladies and Gentlemen, 

 
A warm welcome to you all on this very special occasion: 

Staatsolie 25 years. 
 

It is with great honour and immense pride that I am standing here 
tonight to share this memorable moment of Staatsolie with you. 
 

Although some might consider Staatsolie still young of age, it has not 
gone unnoticed that our company has made a tremendous 

development. 
 
I will mention some milestones: 

 
Milestones 

 

1. The foundation of Staatsolie on 13 December 1980. Within one 
year we were able to locate a small commercial oilfield; 
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2. In our second year, a commercial bank loan was procured and on 
25 November 1982, Suriname’s first oil production became a 

historic fact; 
 

3. The oil transportation of crude to customers was improved by 
building 3 motor tankers and the construction of 2 costly pipelines; 

 

4. The sale of crude oil as fuel oil was locally promoted in a creative 
manner and in 1987 we witnessed the first export of crude oil; 

 
5. In 1997 our oil refinery came into production, two years after its 

construction that started in 1995; 
 
6. An expansion of the oil reserves from 5 million barrels in 1981 to 

170 million barrels in 2005; 
 

7. A gradual production increase to the present amount of 12,000 
barrels a day through internal savings and bank loans; 

 

8. The total expenses on exploration, production investments and the 
oil refinery construction amounted to US$ 441 million. Today our 

company is out of debt. 
 
Results 

 
What did we get from all these activities? 

 
1. In the past 25 years 57 million barrels of crude oil have been 

produced with total revenues of US$ 1,200 million (almost three 

times the invested capital) 
 

2. In the same period the profit before taxes amounted to US$ 466 
million, from which US$ 149 million income taxes were paid. 

Dividends paid amounted to US$ 175 million of which US$ 42.5 
million were paid as stocks-dividends to the shareholder, the 
Republic of Suriname. 
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3. In 1981, Staatsolie started with 500,000 Suriname guilders 
provided by the government as working capital. Today the 

shareholders equity has grown to US$ 169 million. 
 

4. Apart from these financial contributions, our total proven reserves 
in the onshore fields is calculated at 110 million barrels. At an 
average oil price of US$ 20 per barrel, this reserve has a value of 

US$ 2.2 billion. 
 

5. Much progress has also been made in the offshore exploration. 
Presently in that area are active: Repsol-YPF, Maersk Oil, 

Occidental and Nobel Energy based on production sharing 
contracts with Staatsolie. The prospects for finding oil in offshore 
Suriname in the near future are bright.   

Moreover Staatsolie has today a team of loyal and highly strained 
staff who is well acquainted with the realities of the petroleum 

industry. This team of dedicated nationals will make sure that our 
nation gets its rightful share from our petroleum resources. I hope 
that we take good care of this asset.  

 
Stakeholders  

 
We owe these accomplishments also to the main three stake holders: 
 

� Our dedicated and hard working employees; 
� The loyalty of our customers; and 

� The support and opportunity provided by our Shareholder and 
Board of Commissioners to run Staatsolie as an independent and 
commercial company. 

 
I am eager to mention some fine experiences we have had with 

these stakeholders, but due to time constraints tonight, I only want 
to mention that many of these stories can be found in our Jubilee 

book. 
 
We want, however, express our gratitude to all stakeholders for their 

continued support and trust and for the prominent role they have 
played in bringing Staatsolie to this height.  
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Company Values 
 

In the past 25 years, Suriname has gone through big political and 

socio-economic turmoil. Despite these unfavourable conditions, we 
have, driven by our slogan “confidence in our own abilities” built an  

entirely new, capital intensive and technologically advanced industry 
in our country, all by ourselves ,, for our own account and risk. With 
commercial loans, and borrowed and purchased technology. 

 
This achievement has not remained unnoticed in our community. 

They affectionately have named us: “The Nation’s Pride” , a ‘people’s 
award’ we are extremely proud of. 
 

We could only earn this remarkable reference through our company’s 
high standards and values, which comprise among others: our 

integrity, our clients, our employees, shareholder benefits and public 
spirit. On position on these subjects are the following: 
� On Integrity: We shall be honest in our dealings with our 

employees, clients, suppliers, shareholders and to the community 
in which we work; 

� On Clients: We shall deliver the product quality that our clients 
expect from us; 

� On Employees: We consider our employees to be our most 
important assets. We will continue to invest in their development 
and at the same time provide them with a healthy and safe 

working environment; 
� On Returns: We shall generate sufficient profits from invested 

capital to promote continued growth and to ensure a reasonable 
dividend for our shareholders; and 

� On Public Spirit: As a responsible member of the community, we 

shall base our business principles on sustainable development. 
Moreover, we shall make a contribution to the community in 

accordance with our social standing. 
 
These values are imbedded in our management system, our 

management and personnel will strive to retain the prominent 
position we have gained in our society. 
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Jack Bradford 

Staatsolie’s prestigious performance has been possible by learning 
from the international oil companies. We have taken a look in their 

kitchen, and learned how they are organized and how they operate. 
We should know that oil companies do not possess all exploration 
and production technology themselves. They rely on an army of 

technology and service providers.  
The strength of these companies is their management expertise, 

which they have accumulated over many years of experience.  
Staatsolie has followed the same route.  

Representatives of various service providers and consultants are with 
us tonight, some have even joined us from abroad, to celebrate our 
company’s anniversary. 

 
We want to thank you all, for your support and contribution in the 

past period. I want to do this in a special way, by relaying to you an 
experience I had with the consultant Jack Bradford.  
 

Jack Bradford, is here tonight. He was the first consultant to 
Staatsolie. We affectionately have named him as  “ the Godfather of 

Staatsolie” 
 
In 1981, we had signed an agreement for technical services with Gulf 

Oil and Jack Bradford was sent to Suriname in order to help and train 
the new and inexperienced staff of Staatsolie in petroleum the 

petroleum exploration and production technology. Jack had worked 
for 40 years in many sectors of the petroleum industry and has held 
many positions. He was undoubtedly the ideal ‘coach’ for Staatsolie. 

Jack was 60 years old then and was forced into early retirement due 
to a heart surgery. 

At that time he lived with his wife Clarine, in a dream mansion, with a 
sailing boat on a splendid lakeside, near Tyler, Texas. 

 
In his modest way Jack taught us all essential skills needed for a 
start in the petroleum industry in a relatively short time. Skills such 

as drilling, well completion, design and construction of facilities, 
urgent repairs and fabrication of tools. 
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In 1982, after the inauguration of the first production unit, Jack 
planned for his departure. We were uncertain, but Jack said: “ You 

don’t need me any longer. You will solve the problems when they 
occur, you are intelligent enough.”  

 
His empowering remark has boosted our self-confidence enormously.  
 

Let me briefly take you back to Jack-on-the-job in 1981: 
 

It’s around 2 ’o clock noon on a hot day in November. The heat has 
forced our workers to seek shelter in the shades of nearby bushes. 

Jack Bradford is all alone under the sun doing measurements on the 
field. 
I pass by and inquire worriedly: “Jack, were are the others, and why 

are you working in the scourcing sun?”. Jack replies calmly: “Your 
men are hiding from the heat in the bushes,  Eddy, but these 

measurements cannot be postponed. I know that this project is 
extremely important to you and your country. It must not fail. I must 
confess that by now I have developed a fatherly interest in this 

project. I want to conclude my career with a sustainable contribution 
to a developing country.” 

 
I was deeply moved by this remark as it made me even more aware 
of the fact that multinational companies could only obtained their 

position due to hard work and commitment of people like Jack 
Bradford. If we want to bring development and prosperity in our 

country, we should work twice or three times as hard as Jack. We 
should stop complaining about poor conditions and unfavourable 
working environment.  

Jack has been a great example for me. I have tried to adopt his 
ethics and work attitude and transfer that to the rest of the work 

force. Often successfully, but occasionally not well understood and 
been called ‘ slave driver’ and ‘exploiter’. That did hurt. 

 
Many others have come after Jack Bradford, and have also 
contributed significantly to our success, each in his/her own special 

way. I want to ask you a big applause for these contributors, please. 
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Farewell  
 
Today, I also say farewell to the Staatsolie community, to your 
customers and our service providers and partners. Parting is not easy 
and for months, I have been trying to control my emotions. 
 
Therefore, I have turned to V.S. Naipaul’s book: ‘ A House for Mr. 
Biswas’ in an attempt to express how I feel. Mr. Biswas, the principal 

character in this novel, is underprivileged and marginalized, but 
during his whole life he strives for freedom, independence and 

progress. He is convinced that he will obtain that when he has a 
house for his own. After many disasters and disappointments Mr 
Biswas finally purchase a house.  

Naipaul writes: 
“And now at the end he found himself in his own house, on his own 

half-lot of land, his own portion of the earth. That he should have 
been responsible for this seemed to him, in the last months, 
stupendous. How terrible it would have been, at this time, to be 

without it; worse, to have lived without even attempting to lay claim 
to one’s potion of the earth; to have lived and died as one had been 

born, unnecessary and unaccommodated” 
 

For us, in Suriname , Staatsolie is like the house for Mr. Biswas. It is 
not perfect, but it has been built by ourselves and we are very proud 
of this.  

I am also very glad that 30 years ago, the people of Suriname laid 
claim to this piece of earth, we call the Republic of Suriname. Here 

we have the opportunity to build and be home. 
 
I do hope that our children, pardon, our employees, the 

management, the Board of Commissioners and our Shareholder will 
have much joy and benefits from Staatsolie, and maintain her well so 

that she can serve a long time as an example to others who want to 
build a house of their own.  
 

After these 25 years, I take leave of my function as Managing 
Director of Staatsolie.  

During this period, issues such as passion, reason and judgment has 
been very important to me. The great poet and writer,  Kahlil Gibran 
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wrote the following about these subjects, and this,  I want to 
dedicate to my successors: 
 
“Your soul is oftentimes a battlefield, upon which your reason and 

judgment wage war against your passion and your appetite. 
 

Your reason and your passion are the rudder and the sails of your 

seafaring soul. 
If either your sails or your rudder be broken, you can but toss and 

drift, or else be held at standstill in mid-seas. 
 

For reason, ruling alone, is a force confining; and passion 

unattended, is a flame that burns to its own destruction. 
 

Therefore let your soul exalt your reason to the height of passion, 
that it may sing; 

 

And let it direct your passion with reason, that your passion may live 
through its own daily resurrection, and like the phoenix rise above its 

own ashes”. 
 

To conclude this speech, I once more want to thank the Government 
of Suriname and my family members, Greta, Graciela and Anita, who 
have provided me the opportunity to work on Staatsolie. 

I thank the Staatsolie Labour Union (SWOS) and its board for the 
long standing cooperation in achieving the goals of Staatsolie. 

 
My thanks also to the Board of Commissioners, the management 
team and employees of Staatsolie for their support and co-operation 

to make this dream come true. 
 

Thank you all once more. 
Farewell but not goodbye… 
 

S.E. Jharap 
13 December 2005 
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